
K
athy and Richard Petitt exemplify the saying “Once a Bobcat, 
always a Bobcat.” The couple met during their sophomore year and 
married in 1967, the same year they graduated from what was then 

Southwest Texas State University. Kathy earned a B.A. in English,  
and Richard, armed with a degree in business, launched into a career 
in the financial industry that spanned more than four decades.

“Maybe I didn’t know it at the time,” Richard laughs, “but my degree 
really prepared me to start my career. I had a good business education, 
and I had learned what I needed to know. And I’m very appreciative  
of that,” he adds. 

Throughout the years, the Petitts have maintained a connection to 
their alma mater by attending sporting and cultural events. Since 
Richard’s retirement in 2009 as the CEO of Jefferson Bank, a privately 
owned institution in San Antonio, the Petitts have dedicated even 
more of their time and energy to Texas State and McCoy College. 
Now, 48 years after graduation, their bond to Texas State is stronger 
than ever, and the Petitts volunteer for committees and fundraising 
campaigns with all the enthusiasm of freshmen.

“Texas State has given me some of the best memories of my life,” says 
Kathy. “There’s a lot to keep bringing us back.”

There have been many changes to the campus since the Petitts’ college 
heydays. In 1967, the student population of the entire university was 

approximately 5,000, resulting in an atmosphere 
that easily lent itself to students receiving personal 
attention and feeling like they were part of a close-
knit family. 

“The professors genuinely cared about us,” Kathy 
recalls. “I think they set some great moral and 
ethical standards. We both feel fortunate that we 
were there in that type of atmosphere. It really was 
so nurturing.”

Despite decades of growth and record-breaking 
enrollment — McCoy College now boasts an 
enrollment of more than 4,000, and the entire 
university is home to more than 36,000 Bobcats     

. — that student-focused feeling remains one of 
McCoy College’s trademarks. The Petitts measure 
the university’s growth in terms of student 
achievement and its faculty’s capacity to nurture 
and prepare graduates for vibrant careers. 

“Texas State is no longer a sleepy college on the  
hill,” says Kathy. “There has been a tremendous 
growth in stature and programming. So many 
people think of growth only in terms of numbers, 
but many don’t know about the wonderful  
achievements of the students and professors.” 

To support this growth, the couple, both lifetime 
members of the Texas State Alumni Association, 
has founded the Petitt Family Faculty Devel-
opment Endowment so McCoy College can 
continue its expansion of programming and 
commitment to the intellectual growth of  
its faculty. 

The endowment assists McCoy faculty members 
as they undertake research to understand and 
address business challenges, learn new skills and 
pursue classroom enhancements.

Through the generosity of their time and financial 
contributions, the Petitts extend to others the 
same opportunities that helped shape their  
own lives. 

“We’re both so connected to the university,” says 
Richard. “It was — and still is — a big part of our 
life. We feel it’s our responsibility to help the 
current generation of Bobcats.” 

T
he code of ethics that guides a company can determine whether 
the organization becomes a trusted household name or the 
oft-repeated punchline on the late-night talk show circuit. Now 

more than ever, thanks to the pervasiveness of social media, news  
of corporate misdeeds spreads quickly. One major misstep or a series 
of lesser ethical breaches testify to a lack of moral leadership, which 
can cost a company not only its reputation, but also its very existence. 

It was for this reason that in 2006, Texas State distinguished 
alumni Jerry D. and Linda Gregg Fields donated funds to establish 
an endowed chair in ethics and corporate responsibility in the 
McCoy College of Business. In a Texas State University news release 
dated October 10 of that year, Jerry Fields said, “I was sitting in the 
courtroom during (former Enron Chairman) Ken Lay’s trial and  
I heard him testify that people cannot become slaves to the rules.  
It made me realize that today’s executives think ethics are for other 
people and don’t apply to them. Right then, I knew that something 
must be done to teach our business students what ethics really are 
and who they apply to.”

Dr. K. Michele (Micki) Kacmar, the first recipient of the Fields 
Chair, is well qualified to ensure McCoy College business students 
understand the power of their ethical choices as they pertain to 
their future careers and to their personal lives. She comes to Texas 
State after 10 years at the University of Alabama as the Durr-Fillauer 
Chair of Business Ethics. Prior to that, she spent 13 years at Florida 

State University, where she served as the Charles A. 
Rovetta Professor of Management and director of 
the Center for Human Resource Management.

Kacmar’s résumé boasts numerous publications in 
addition to her decades of teaching experience, and 
she feels strongly about guiding students to under-
stand the role ethics play in the corporate world. 
Through a series of time-tested hands-on learning 
modules, teambuilding exercises and lectures by 
guest speakers from the corporate world, Kacmar 
guides students to a greater knowledge of their own 
value systems and how to implement them, placing 
a heavy emphasis on the virtues of respect, honesty 
and integrity.

“At age 22,” Kacmar says, “most people are still 
imprints of their parents. I come at my students hard 
about being an individual and creating their own 
moral compass – listening to it, understanding it and 
building on it.”

The result? Students leave Kacmar’s courses with a 
greater understanding of themselves and their own 
values. This awareness will help them determine 
appropriate behavior as they enter the workforce 
and increase the likelihood that they’ll focus their 
job searches with companies that align with their 
own value system. 

“There are a lot of companies now that have COEs 
(Chief Officers of Ethics). Go to any website of 
any company, and you’ll see its code of ethics. I 
emphasize to my students that they need to read a 
company’s website before they sign on the dotted 
line,” says Kacmar. “It’s important to find a company 
that thinks like you do and acts like you do, and one 
that fits with your value system.” 

She did similar research before joining the Texas 
State faculty. The University’s growing reputation  
as an Emerging Research Institution drew her to  
the position. 

“‘The Rising Star of Texas’ is a really good description 
of this institution,” says Kacmar. “I’m loving 
President Trauth’s vision and how she’s imple-
menting her strategic plan. The growth I’m seeing on 
campus is the way I think a university should grow. 
It’s growing for a reason, and it’s getting better every 
step of the way. And I want to be part of that.” 
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